
 
 
Mission Statement: To advocate for people living in poverty to have access to 
safe, reliable and affordable energy, and for environmentally sustainable and 
efficient energy systems globally. 
 
Our theory of change is that sustainable energy access can only be achieved by: 

• Adopting an approach that is both socially just and environmentally 
sustainable; 

• Developing a more meaningful and holistic definition of ‘access’  where 
households, enterprises and communities have access to the full range of 
energy supplies and services required to eradicate poverty and support 
sustainable development, including gender equality; 

• Increased investment and political and technical support for decentralised 
energy; 

• Awareness raising and capacity building for communities, civil society, 
government, private sector and other stakeholders; 

• A bottom up, participatory approach to designing and delivering energy 
services so that the real energy needs and wants of poor communities are 
met with services & technologies appropriate to their local contexts. 

 
Aims of ACCESS – Alliance of Civil Society Organisations for Clean Energy 
Access 
 
International 

1. Significantly strengthen the visibility and presence of CSOs working in the 
international energy access space, and in particular within SE4ALL at all 
levels, and enhance communication around their activities. 

2. Enhance CSO and CBO participation within other global energy  
governance initiatives and financing mechanisms, including the SDGs. 

3. Improve the transparency and inclusiveness of SE4ALL governance. 
 
Regional 

1. Ensure all three pillars of SE4ALL are represented and participate equally in 
the work of all Regional and Thematic hubs, including in decision-making. 

2. Ensure SE4All processes and documents are transparent and inclusive of 
multi-stakeholder participation at all stages of their development and 
implementation.  

3. Improve CSO engagement with regional bodies working on energy 
governance and access issues, including through supporting regional-level 
CSO energy access advocacy networks and activities. 

 
National 
 

1. Advocate for transparent and inclusive multi-stakeholder participation at all 
stages of national/sub-national SE4ALL processes and support CSO 
coordination for effective participation in SE4ALL and other energy access 
discussions and for public outreach. 



 
2. Advocate with donors and investors to build their understanding of the added-

value of CSOs for delivering energy access; support capacity building of civil 
society actors; and document and disseminate best practices. 

3. Advocate to ensure energy access is clearly defined and integrated with 
national/sub-national development priorities and planning. 

 
Membership criteria 
1.   An independent (local, national and international) CSO/network.  

2.   Abides by the Mission Statement of the group. 

3.   Has an in-depth understanding of the group’s mission and values and personal 

commitment to them. 

4.   Has the ability and capacity to participate virtually and in person in the group’s 

activities and represent its mission. 

5.   Has an in-depth knowledge of energy access and /or sustainable development 

issues. 

6.   Has advocacy expertise. 

 

Membership process 

a. Complete new members’ survey and send to the ACCESS coordinator. 
b. Get 2 sponsorship from two existing members. 
c. If you fulfil the initial criteria, the ACCESS coordinator will send an email to the 

ACCESS coalition proposing the new member, with an appropriate deadline 
(1-2 weeks) for members to raise any concerns.  

d. If no legitimate concerns   are raised (i.e. based on the Membership criteria or 
credible information),    the    new member    is    added to the list.  

 

 

 

 

 

 

 

 

 

 

 

 

 



 
New members’ survey 

1. Organisation:  

 

2. Name and position of main contact: 

 

3. Location of head office: 

 

4. Website/social media:  

 

5. Paragraph summary of organisation (particularly work on energy access) 

 

 

 

6. Please complete the table below to provide us with information about where 

you work (add rows if necessary): 

 

7. What issues would you be interested in joining a working group on? 

Working groups would include members from across the network and would focus on specific regions or 
topics. Suggested so far: Energy Africa/Power Africa (How can we influence policy, and ensure voices of 
CSOs are heard?), Regional level coordination (How can we influence at a regional level? What are the links 
with country level and international processes?), Africa and Asia focus groups (Sharing best practice and 
ongoing work (including MSPs)) 

 

8. What would you like to gain from being a member of the ACCESS coalition? 

 

9. What skills and experience could you offer to the ACCESS coalition? 

 

10. Please provide any other comments on ACCESS below (including details of 

other organisations who may be interested in joining the coalition). 

Send completed forms to hmottram@cafod.org.uk. Please also attach the logo of 

your organisation if you would like it to be included on materials.  

Many thanks 

Hannah 

Country Country contact 
name 

Country contact 
email 

Add to 
email list? 

Other (eg details of 
projects, specific regions) 

     

     

     

     

     

mailto:hmottram@cafod.org.uk


 
Use of ACCESS discussion list       

1. All individuals    who    represent    ACCESS   member    organizations    are    allowed    post to 
the    email list so long as they comply with the criteria for acceptable information listed 
below. 
 

2. If there are concerns about any material posted to the email list, these should be 
directed to the Coordinator in the first instance. 
 

3. Information that can be    circulated    to    the    lists  includes:     
a. Intelligence sharing and discussion on sustainable energy access and related 

issues.     

b. Reporting back from ACCESS meetings,     work    updates and discussion of content. 
c. Reporting back from external meetings    and    discussion    of    content.    

a. Notifications of and relevant    discussion around upcoming events, meetings, 

workshops, etc. 
d. Notifications of and relevant    discussion around ACCESS positions, strategies, 

submissions and    other    outputs.     
e. Relevant news articles and discussion of content. 

 
4. Information that can be    shared    publically    (i.e. emails forwarded beyond the 

ACCESS list):     

b. Relevant news articles.      

c. Notifications of    events,    meetings    and    workshops    that    are    open    to    the public. 

d. Notifications of public ACCESS actions,    positions,    submissions    and    other   outputs./ 

 
5. Information    that    CANNOT    be    shared    (i.e. emails forwarded beyond the 

ACCESS list). 
a. Intelligence sharing. 
b. Reporting back from ACCESS    meetings,   work    updates and discussion of content. 

c. Reporting back from external   meetings    and    discussion    of    content.   
d. Notifications of and relevant discussion around upcoming events, meetings, 

workshops that are not open to the public. 
e. Notifications of and relevant    discussion around ACCESS positions, strategies, 

submissions and    other     outputs.         
NB: In exceptional    circumstances, this kind of information can be shared provided a request 

is made to the list and other members agree to it  

6. Email Etiquette 
a. Make sure    your    email    signature    is    on    all    your    messages    (including,   at    minimum:  your 

name,    the    organization    you    represent    and    work    email).    

b. Do not “reply-‐all”    unless    you    are    continuing    a    discussion    with the whole list. 
c. Be aware of respecting others’ time 

constraints    (for    example,    don’t    write    “thank    you”    or    “noted”    when    replying    all).     
d. Do not trade insults with other users of the list. If a posting offends you, raise it 

directly with the poster off list or bring it to the attention of the list administrator. 
e. Treat others as you would like to be treated. Aggressive behaviour, condescension, 

rudeness, racism,    homophobia,    bigotry,    cultural    insensitivity    and sexism are not 
acceptable.   

f. If a member does not adhere to the etiquette outlined here, and a complaint is 
received by the Coordinator, the complaint will be discussed with them and they will 
be given one written warning. If they continue the same behaviour after the warning, 
their email will be removed from the list. 


